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Foreword from Kimberly Martin
Thank you for taking the time to read our inaugural
Responsible Investment Report.
Although responsible investing has long been an
important part of BOOST&Co’s ethos and culture, this is
the first time we are bringing all of our environmental,
social and governance (ESG) initiatives together in one
place.
We are delighted to be sharing this report with our
investors and stakeholders, with a clear objective in mind:
to demonstrate the progress we have made to date,
alongside a firm commitment for continued progress in
the years ahead, which we are extremely excited about.
BOOST&Co’s first fund, Industrial Lending 1, was
established with backing from a group of UK-based
pension funds under the programme known as
Investing4Growth. The founders of the scheme were
seeking investments that would create positive socioeconomic benefits in the UK.

Kimberly Martin,
Managing Director at BOOST&Co

Now, in 2022, financing UK SMEs responsibly remains
at the heart of our mission and strategy. By providing flexible solutions to innovative, technology-focused
companies, we are in a strong position to support growth and skilled jobs, while also supporting and influencing
companies in relation to their own range of ESG risks and opportunities.
Bridging the funding gap for UK growth SMEs
BOOST&Co bridges an important gap in the UK SME funding ecosystem, where other funding sources are
either not available to SMEs, or simply not fit for purpose. Earlier this year, we published our Geared for Growth
Report, which highlighted some of the key issues facing UK SMEs, ranging from the need for support with
investing in technology and research and developmemt (R&D), through to issues with identifying and accessing
the right funding sources.
We seek to address these issues, which have become all the more relevant in the wake of Covid-19. We are
proud to have taken an active role in post-pandemic recovery by participating in the UK government-backed
Coronavirus Business Interruption Loan Scheme (CBILS) and Recovery Loan Scheme (RLS). We funded more
than 100 UK companies through such schemes during 2020-22 and we share further details on these initiatives
in this Responsible Investment Report.
We are also mindful that ESG issues impact our own business; we are particularly proud of our strong team
culture and track record on diversity, equity and inclusion (DEI) matters at BOOST&Co. In the past year we were
thrilled to launch our corporate social responsibility (CSR) programme, Beyond Funding, which has enabled us
to support some incredibly deserving causes via fundraising efforts and employee volunteering. In this report we
will take the opportunity to discuss these further, among a number of other recent firm-wide initiatives.
We are delighted to be sharing this Responsible Investment Report with you and look forward to continuing the
dialogue on these topics, and more.
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About BOOST&Co
BOOST&Co is a private debt firm that provides growth
capital to UK-based SMEs. We typically invest between
£2m and £10m in innovative, technology-enabled
companies that need growth capital for M&A and valuecreating initiatives. BOOST&Co typically acts as sole
lender, with loans secured by first lien and for a term of
up to five years. Some loans allow for upside participation
through equity kickers.
We seek to finance high-quality growth companies
operating within the sectors of software,
telecommunications, financial services, business services,
life sciences and national security, with revenues of between
£5m and £50m.
We have offices in London, Manchester, Bristol,
Birmingham, Leeds and Cambridge, as well as offices in
Cape Town and the Philippines and additional dealmakers
across the UK. We manage funds on behalf of institutional
investors, including pension funds, asset managers
and banks.
Key:

Portfolio company

Office location

BOOST&Co Overview:

Established
alternative lender

Independent fund
manager (AIFM)
regulated by
the FCA

£670m invested in
UK growth SMEs

8 offices

Top 5 non-bank
lender to UK SMEs

60
employees

150+ growth
companies funded

UK-wide
sourcing team

Full-scope portfolio
management

We are a little bit different
Our strong and unique culture is embodied by our people and underpins our success.
Our team is entrepreneurial and diverse. We speak multiple languages and our experience spans six continents.
We left corporate jobs to work in an exciting, growing firm – just like the ones we want to fund.
What sets BOOST&Co apart? From our experienced approach to earlier-stage firms to our flexible funding
proposition, we think differently to traditional lenders.
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BOOST&Co founded

Launch of Industrial Lending Fund 1,
investing in 38 high-growth UK SMEs

Launch of Industrial Lending Fund
2 with the backing of its original
cornerstone investors – this fund has
to-date invested in 35 companies

Manchester office launched,
serving as a hub for
investments across the North
of England and Scotland

BOOST&Co becomes a signatory
to the UN Principles for
Responsible Investment

BOOST&Co becomes a signatory to
the Investing in Women Code

Bristol and Cambridge
offices launched
BOOST&Co launches Growth
Lending 1 – this fund was an
accredited lender under the UK
government’s Coronavirus Business
Interruption Loan Scheme (CBILS)
and went on to support 65 businesses
through the course of 2020-21
Launch of Beyond
Funding, BOOST&Co’s
dedicated CSR initiative

Launch of Growth Lending 2,
accredited under the Recovery
Loan Scheme, investing in 37
companies throughout
2021 and 2022

Leeds office established to
increase footprint in the
North of England

BOOST&Co becomes
highest-ranked non-bank lender
to M&A transactions for 2021,
by deal volume (Experian, 2021)

Birmingham office
launched to serve
businesses in the Midlands

BOOST&Co surpasses the milestone
of £130 million invested in SMEs in
the North of England and Scotland

BOOST&Co reaches £670 million in
invested commitments, in more than
150 UK growth SMEs since inception

BOOST&Co becomes a member
of Pensions for Purpose, a group
dedicated to promoting investments
with positive impact
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ESG highlights 2021-22
Formalising our approach to responsible investment
The period covered by this report (October 2021 – September 2022) has been one of formalising our
approach to responsible investment and expanding relevant activities. Please see the highlights below:
•
•
•
•
•
•
•
•
•
•
•

Developed an ESG diligence scorecard for portfolio integration
Established an annual ESG monitoring and measurement process
Steps taken to further align with the UN Principles for Responsible Investment
Updated and formalised ESG policy
Steps taken towards enhanced ESG reporting to investors and stakeholders, including the publication of this
inaugural report, representing the first of our annual ESG reporting updates
Continued promotion of DEI initiatives across the firm and our portfolio companies
Consistent application of negative and positive screening criteria
Continued development and expansion of our CSR team, Beyond Funding
Increased focus on contribution and alignment with the UN Sustainable Development Goals
Financed 35 new UK growth SMEs, helping to support the provision of high-skilled jobs across the UK
Expansion of our internal ESG working group

ESG working group
The ESG working group oversees responsible investment across the firm, which includes updating the ESG
policy in line with industry developments and ensuring ongoing compliance with the ESG policy’s principles. We
continuously review and refine our approach, encouraging engagement with ESG issues across the firm.
The current ESG working group is made up of members of the Investment, Finance, Compliance, and
Fundraising teams spanning several offices:

Elizabeth Cyrnek
Compliance Manager
London

Jason Dionysopoulos
Fundraising Analyst
Cape Town

Edd Hatfield
Chief Financial Officer
Manchester

Carl Giannotta
Head of Fundraising
London

Kimberly Martin
Managing Director
London
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Our commitment to ESG
ESG policy overview
Our ESG policy has been updated in 2022 to reflect recent developments and to formalise our approach to
addressing ESG issues and opportunities.
The integration of ESG factors in investment decision-making and monitoring is crucial to delivering long-term
value to our investors and maintaining the high standards with which we conduct business.
1. Core ESG principles:
We adhere to the following core ESG principles and commit to taking reasonable steps to ensure that every
portfolio company demonstrates the following characteristics:

Environment: typically operating
in a low carbon, environmentally
responsible sector, e.g. software,
telecommunications, financial
services, business services, healthcare

Social: has the potential to have a
positive socio-economic impact
through its business, e.g. through
high-quality job creation and R&D

Governance: has a solid
governance framework and an
experienced board of directors

2. UN PRI
BOOST&Co became a signatory to the United Nations Principles for Responsible Investment (the UN PRI or the
Principles) in October 2019 and these six principles have been integrated across our business:
Principle

Description

BOOST&Co Approach

1

We will incorporate ESG issues
into investment analysis and
decision-making processes

Our investment approach incorporates negative and
positive screening, ESG-specific due diligence and ongoing
monitoring

2

We will be active owners and
incorporate ESG issues into our
ownership policies and practices

We take an active approach to monitoring ESG risks in
our portfolio and strive to be responsible owners where
relevant

3

We will seek appropriate
disclosure on ESG issues by the
entities in which we invest

We seek such disclosures via a mandatory ESG
questionnaire completed by investees, both prior to
funding and on an annual basis to monitor engagement
and progress

4

We will promote acceptance and
implementation of the Principles
within the investment industry

We actively engage with organisations promoting the
Principles (such as the BVCA, Investing in Women Code,
Pensions for Purpose and more)

5

We will work together to enhance
our effectiveness in implementing
the Principles

The ESG working group oversees all processes relating to
ESG and responsible investing, to ensure the Principles are
being implemented effectively

6

We will each report on our
activities and progress towards
implementing the Principles

We will produce an annual report for BOOST&Co, in order
to report on activities and progress
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3. UN Sustainable Development Goals (SDGs)
The 2030 Agenda for Sustainable Development, adopted by all United Nations member states in 2015,
provides a shared blueprint for peace and prosperity for people and the planet. At its heart are 17
Sustainable Development Goals (the UN SDGs), which are an urgent call for action by all countries –
developed and developing – in a global partnership.
We focus primarily on three of the UN SDGs that resonate with the firm and where we believe we can have the
greatest impact.

Goal: Achieve gender equality and
empower all women and girls

Goal: Promote sustained, inclusive
and sustainable economic growth,
full and productive employment
and decent work for all

Goal: Strengthen the means of
implementation and revitalise
the Global Partnership for
Sustainable Development

Targets:
Target 5.5: Ensure women’s full
and effective participation and
equal opportunities for leadership
at all levels of decision making in
political, economic and public life

Targets:
Target 8.2: Achieve higher levels
of economic productivity through
diversification, technological
upgrading and innovation,
including through a focus on
high-value added and labourintensive sectors

Targets:
Target 10.1: By 2030, progressively
achieve and sustain income
growth of the bottom 40 per cent
of the population at a rate higher
than the national average

Target 5.c: Adopt and strengthen
sound policies and enforceable
legislation for the promotion
of gender equality and the
empowerment of all women and
girls, at all levels

Target 8.5: By 2030, achieve full
and productive employment and
decent work for all women and
men, including for young people
and persons with disabilities and
equal pay for work of equal value

Target 10.4: Adopt policies,
especially fiscal, wage
and social protection policies
and progressively achieve
greater equality

We engage with these goals on various levels, advancing some through investment in our core target sectors,
while approaching others internally. Either way, we commit to making a positive and measurable contribution.
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Working with our portfolio companies
ESG screening overview
A significant part of formalising our approach to ESG in 2022 has included integration at the portfolio company
level. We recognise that incorporating ESG factors into our investment process provides a fuller understanding
of the companies in which we invest.
We have adopted a three-part screening process as part of our investment due diligence covering negative
screening, positive screening, ESG questionnaire and SDG screening.
1. Negative screening
Negative screening forms part of the investment due diligence conducted internally. We always exclude from
our consideration any businesses that have engaged in a range of sectors and industries that we consider to
be unethical or immoral, including businesses engaged in any illegal economic activity, financing weapons,
ammunition or military equipment, threatening national security, supporting internet gambling, online
casinos or pornography, as well as any businesses that intend to illegally enter into electronic data networks
or download electronic data.
2. Positive screening
We make a high-level assessment of each portfolio company in the context of our core ESG principles,
ensuring that the company can be considered to contribute to one or more of these principles.
3. ESG questionnaire and SDG screening
SDG screening is conducted during the investment process via an ESG questionnaire and seeks to establish
the potential for the company to make a meaningful contribution to the three SDGs on which we focus. We
use this information to assess metrics and KPIs on a number of specific ESG-related factors.
In designing this three-part screening process, we have considered a range of industry guidance and
frameworks. In particular, we have sought to implement the recommendations provided by the ESG Data
Convergence Initiative (the EDCI), which brings together leading global asset managers and investors to align
on a standardised set of ESG metrics and a mechanism for comparative reporting.
ESG Data Convergence Initiative (EDCI)
The EDCI streamlines the private investment industry’s historically fragmented approach to collecting
and reporting ESG data in order to create meaningful, performance-based, comparable ESG data from
private companies. This enables GPs and portfolio companies to benchmark their current position and
measure progress on ESG factors, while enabling greater transparency and more comparable portfolio
idata for investors.
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Supporting UK SMEs through Covid-19
Over the course of the pandemic, BOOST&Co deployed significant funds under government-backed lending
and business recovery schemes, with the aim of facilitating growth and supporting companies in need of
liquidity.
The pandemic saw SMEs take courageous steps to pivot their business models, delve into new markets and
adapt to meet customer concerns and continuously changing market demands.
Through these schemes, BOOST&Co was able to support more than 100 UK businesses.

Pivoting to online business during Covid-19: Swyft Home
Swyft, a portfolio company that received investment from BOOST&Co’s first fund, Industrial Lending 1, is an
online sofa retailer with a difference: Swyft’s sofa-in-a-box, heralded as “the future of furniture”, is delivered
to your door within 24 hours of ordering online. Given most retailers’ lead times are 6-12 weeks or more, it is
not surprising that the concept has proven especially popular with homemakers during the past two years.
It has won plaudits both in the UK and in the US for its designs and highly-differentiated concept and approach.
Prior to the onset of Covid-19, Swyft began its life as a fledgling business unit within a traditional furniture
retailer with physical stores and is an excellent example of the ingenuity and flexibility demonstrated by
many of our portfolio companies.
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Internal initiatives
As a firm, we foster and promote a culture of excellence, personal growth, diversity and inclusion that attracts
and retains a high-calibre workforce. Our in-house organisational psychologist, Heather Bingham, joined the
business in its infancy to clarify and preserve the positive aspects of the team’s culture in an authentic way.
Culture is at the heart of everything we do, from our attraction and recruitment strategy to the design of our
performance management systems and training programmes. This is regularly reinforced in firm-wide meetings
and is shared through insights in articles published on our website.
In addition to promoting a strong culture, we offer learning and development opportunities internally and
externally, to advance the careers of our people. Training and development initiatives are available to all
employees and are delivered in a variety of formats, covering topics such as mental health in the workplace,
Myers-Briggs Type Indicator analysis, one-to-one career coaching, negotiation and leadership.
We continually evaluate and enhance employee benefits, which include comprehensive parental policies
(shared parental leave and adoption leave), risk benefits (such as life cover and income continuation),
comprehensive healthcare cover for employees and their families and access to employee assistance
programmes that help to manage lives outside work.
Diversity, equity and inclusion at BOOST&Co
We are proud of our strong track record on DEI matters. BOOST&Co’s investment team is female-led and there
is parity in female/male representation at the most senior levels of the firm; there has always been a significant
proportion of senior roles held by women at BOOST&Co.
We have been vocal in championing gender balance across the industry, posting a series of articles on this
theme and we are also a signatory of the Investing in Women Code, a commitment by financial services
companies to improving female entrepreneurs’ access to tools, resources and finance. We ensure that our
people policies reflect our desire to address social challenges, by investing in our employees and cultivating a
diverse, equal and inclusive work environment.
We believe that a team of people with diverse backgrounds, experiences and ways of thinking delivers better
results for investors and stakeholders, so we monitor and develop programmes that embrace talent from every
area of society.
We have introduced initiatives to encourage DEI across all protected characteristics:
• Publishing detailed job descriptions, in language that reflects how we communicate as a group and that
highlights our family-friendly approach (for example, we offer flexible working and have separate policies for
adoption leave and surrogacy leave)
• Building time into the recruitment process, to ensure that candidates – particularly those from minority
groups, who may have experienced discrimination in previous roles – are given enough time to get to know
our organisation
• Hosting inclusive attraction events in easily accessible locations that are attended by a diverse range of
employees from the firm
• We also encourage employees from minority groups to speak about their experiences to raise awareness
across the business

Growth
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Corporate social responsibility: Beyond Funding
Beyond Funding, our corporate social responsibility (CSR) team, was launched in 2021 to
formalise CSR initiatives across the business and ensure these initiatives are aligned with
our organisational goals and culture.
Our initiatives aim to connect or align with the local communities we operate in, in a
meaningful and sustainable way. We want to give back to the communities that afforded us
the opportunity to succeed. It is not about trying to save the world; it is about recognising
what matters to our stakeholders and to us and being realistic about our impact.
Our Beyond Funding team is selected annually, serving 12-month terms. The team for
2021/2022 has been led by Vicki Taylor and Bryony McIver.
Vicki Taylor
Vicki is a Principal at BOOST&Co’s sister business, Growth Lending, working
within the deal origination team to source, structure and execute facilities for UK
businesses. She has been with the firm for a year and a half.
“One of our culture principles is entrepreneurial and I was keen to play an active
role in shaping and delivering innovative and impactful social initiatives that help to
support the wider ecosystem. By working as a close knit team we have managed to
have a significant impact across a wide range of charities, with a specific focus on
community and education.”
Bryony McIver
Bryony is a Portfolio Manager at BOOST&Co and has been with the firm
for three years.
“I have always been extremely passionate about social outreach and the fact
that from a position of privilege one has the opportunity and responsibility to
affect positive change. As a company, we have the potential to have a far more
meaningful impact than is achievable as an individual and I want to continue to
contribute to bringing that to life.“
Blood drive (December 2021/January 2022):
The Beyond Funding team championed a life-saving blood drive to encourage all employees to give blood in
the UK and South Africa.

41%
of our workforce donated

54%
were first time donors

15
guests taking part

Support for Ukraine (February 2022 to present):
In 2022, the Beyond Funding team worked on new initiatives to support the humanitarian efforts in Ukraine,
including posting open roles from across the firm and our portfolio companies that were suitable for displaced
Ukrainians, on employukraine.org. The team also organised fundraising events, including corporate golf days
and sponsorship for the Grand National, with proceeds going to the Disasters Emergency Committee.
Clothing drive (January to June 2022):
Employees were encouraged to donate clothes in both the UK and South Africa, supporting four charities:
12

Shelter, Suited for Success, Dress for Success and the Haven Night Shelter.
Support for Ladles of Love (July 2022):
This year we supported Ladles of Love’s Mandela Day initiative
for the second year running. The action-against-hunger-charity
was collecting cans to help those in need and trying to raise
awareness of the hunger crisis in the Western Cape by attempting
to break a World Record for the largest food can mosaic.
The initiative commemorates the 67 years Nelson Mandela spent
fighting injustice, with individuals from our Cape Town office
volunteering 67 minutes of their own time to help others.
We were proud to meet our target of donating 3,500 cans and
that the charity achieved its World Record status. Take a look at
the finished masterpiece (left).
Time for Change initiative (ongoing):
A new initiative for this year, Time for
Change affords each employee the
opportunity to take one day out of the
office each year to volunteer their time in
support of any cause close to their hearts
and to then share their experiences in
order to inspire others to do the same.
Here, our Design Director Alex Jenkins
runs an art class with pupils at Town Farm
Primary School Ashford, Surrey.

Environmental matters at BOOST&Co

Governance matters at BOOST&Co

We are committed to reducing the impact of our
operations on the environment. This includes
focusing where possible on waste management
by recycling office waste and using recycling
containers for paper, cans, glass and plastic
bottles, as well as water filtration systems that
minimise consumption of bottled water in all our
offices. We have also prioritised reducing paper
use, by limiting the use of paper in meetings and
use of e-signature software such as DocuSign as
standard across the firm.

BOOST&Co is authorised and regulated by
the FCA in the UK, in relation to managing
unauthorised Alternative Investment Funds (AIFs;
reference number: 711918). Within the firm we
maintain a comprehensive compliance function,
covering a broad range of matters such as
conflicts of interest, money laundering, bribery
and corruption. All employees are trained at least
once a year in anti-money laundering processes
and a culture of compliance is led from the
top. We are also committed to privacy and data
protection and comply with the UK GDPR and
other relevant local regulations.
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Conclusion
This Responsible Investment Report marks the first of our annual reports on the subject and we look forward to
expanding on the ideas and updates set out in this report as we look ahead to 2023.
Our ambitions for 2023:
• Report on the first cycle of portfolio company ESG assessments using our screening tool
• Promote improved participation in DEI initiatives across our business and portfolio companies
• Establish a formal ESG training programme for all employees across the firm
Alongside these ambitions, we will continue to assess ESG initiatives and explore opportunities for further
industry engagement and collaboration. We welcome dialogue with our stakeholders on ESG matters.
For further information about this Responsible Investment Report or other ESG-related topics, please contact
Edd Hatfield at edd@boostandco.com or Kimberly Martin at kimberly@boostandco.com.

Growth
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Portfolio case studies
ACS Clothing Limited | Glasgow, Scotland
Supporting the circular economy, ACS is Europe’s largest circular fashion hub offering brands and
retailers expert fulfilment, order management, cleaning and repairs
About the company
ACS employs more than 200 people at its 200,000 sq ft
headquarters. Sustainability and innovation are at the heart of the
firm’s ethos and in a sector that is synonymous with fast fashion, ACS
has pioneered a rental model for leading high street brands.
Highlights:
• Creation of 34 entry-level roles in 2021, enhanced
by a 6-month training placement under the UK
government Kickstart scheme, plus 22 new “green”
apprenticeships to support ACS’s 2025 zero waste
target
• Progression towards “Disability Confident Leader”
status – a government scheme encouraging
employers to recruit, retain and develop disabled
people in the UK
• Signatory of the Sustainable Glasgow Green
Economy Hub Charter as a City Climate Champion
as part of COP26 in 2021
• Founding signatory of Textiles 2030, which aims
to engage UK fashion and textiles organisations in
collaborative climate action and is aligned to the Paris
Agreement and the UN Fashion Industry Charter for
Climate Action
• Joined the Ellen MacArthur Foundation – the world’s
leading circular economy network – as an emerging innovator
• Submitted application for B Corp certification
Working with BOOST&Co
Our funding has supported ACS’s growth during the past seven years by increasing headcount and facilitating
investment in innovation initiatives, notably an ozone chamber technology; an eco-friendly solution that
uses ozone gas to decontaminate fabrics, significantly reducing the use of water and avoiding negative
environmental impacts from detergent use.

15

Growth Engineering Limited | Windsor, England
Edtech experts backed by neuroscience, promoting long-lasting behaviour change and
business impact
About the company
Established in 2004, Growth Engineering is a research-based learning
expert, passionate about creating engaging online training solutions
that result in meaningful business impact. The business counts several
multinationals as clients, including L’Oréal, HP, BT, Samsung and The World
Health Organization.
Highlights:
• Achieved B Corp certification, demonstrating the business’s commitment to the highest standards of social
and environmental performance, public transparency and accountability
• Committed to being a climate positive workplace, working with Ecologi.com to offset its entire carbon
footprint
• Funded climate crisis solutions, including generating clean energy from hydropower in India (74.50T CO2
avoided) and providing clean hydropower energy in Uganda (55.06T CO2 avoided)
• Joined Tech Zero in 2022, a group of innovative UK-based tech companies working together to help fight
the climate crisis – as part of this partnership, the business has made a commitment to reach net zero
emissions by 2030
• Juliette Denney, Chief Executive, says:
	“We are honoured to be part of the B Corp Community. We have set out to make an impact and we are
committed to doing this in the right way. It is a true testament to our organisational values.”
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OrganOx Limited | Oxford, England
Transforming donor liver preservation to improve outcomes
About the company
OrganOx is a world leader in normothermic machine perfusion
(NMP), with its product the metra transforming organ
transplantation by increasing levels of organ utilisation and
improving transplant logistics. The metra does this by preserving
the organ outside of the body during the critical time between
donation and transplantation, for up to 24 hours, twice as long as
most machines.
Highlights:
• The OrganOx metra has supported more than
1,500 liver transplants worldwide, increasing the
utilisation of donor organs and transforming donor
liver preservation, aiding the identification of viable
donor livers without compromising outcomes
• The technology underpinning the business was
developed at the University of Oxford; OrganOx
span out from the University in 2008 to develop
and manufacture the system
Working with BOOST&Co
Our initial investment in 2018 supported continued investment in research and development, in addition to
expanding the headcount of the sales team to drive growth and access new markets. OrganOx has continued
to grow, attracting further investment from private equity funds. OrganOx has a number of programmes in its
R&D pipeline, including a phase one trial for a normothermic kidney perfusion device due to start later in 2022.

17

Educ8 Training Group Limited | Hengoed, Wales
Enabling high-quality, critical skills training across the UK, while creating and supporting jobs
About the company
Established in 2004, Educ8 offers a range of apprenticeship programmes and
vocational training courses to more than 750 clients, under government backed
initiatives such as Work Based Learning (WBL) programmes, Kickstart and ReAct. Now,
employing nearly 200 staff, the business is run by Chief Executive Grant Santos with
a strong values-first approach and a relentless focus on delivering quality educational
and growth opportunities to the employers and learners that the business works with.
Highlights:
• Selected as a key provider under the Welsh Government’s commitment to make 125,000 apprenticeships
available during the next five years, responsible for delivering 7% of the 125,000 target
• Selected as a key partner due to the quality of its service, demonstrated through numerous awards
recognising the business’ track record in post-apprenticeship employment rates, in addition to its approach
to employee engagement, including on DEI matters
Working with BOOST&Co
Our funding will enable Educ8 to employ more staff to deliver these programmes, playing a pivotal role in
rectifying skills shortages by delivering technical education, with a particular focus on the skills gap in the health
and social care markets.
Nicola Smith from Village Support Services has worked with Educ8 for nine years as both a learner and
employer. She says:

“I would definitely recommend Educ8. The business knows exactly what it is doing and has a great structure.
The team delivers the training really well and all the staff are friendly and approachable. I do not think I would
have reached my current position had I not completed the qualifications that Educ8 offered me over the years.”
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Cognassist UK Limited | Newcastle, England
Multi-award-winning neuro-inclusivity champion
About the company
Cognassist is one of the UK’s fastest growing neuro-inclusive
companies, providing cognitive assessment software, which is used to
identify cognitive diversity in adults. The Cognassist platform enables
learning providers to cognitively assess students, enabling them to
identify cognitive diversity and provide online support strategies.
Similarly, Cognassist has an enterprise offering, which helps businesses
improve productivity, reduce attrition and mitigate legal risk.
Highlights:
• Has completed more than 180,000 assessments with more than 170 clients since 2017, via a series of online
“games” that are designed by neuroscientists to evaluate the performance of predetermined neural pathways
• Consequently this enables people to receive the support they require and ensures organisations embrace
neurodiversity with a personalised approach to learning and development
• Recognised by several industry awards and named winner of the UK semi-finals of the Global EdTech Startup
Awards 2020
Working with BOOST&Co
Our funds facilitated the creation of more than ten jobs across marketing, data science, research and
operations. The funding helped Cognassist to increase the roll-out of its services across the UK education
sector, at a time when supporting people to achieve their qualifications and increasing access to work are more
vital than ever.
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Caerdav Limited | St Athan, Wales
Creating 100 skilled jobs in aviation and engineering in South Wales
About the company
Founded in 2012, Caerdav provides aircraft maintenance, repair
and overhaul (MRO), consultancy and pilot training services to
large carriers, aircraft leasing companies and private clients. It
operates from a 134,000 sq ft hangar complex, equipped with a
6,000 ft runway, parking for up to 20 narrow-bodied airliners and is
strategically located nearby to key UK airports.
Highlights:
• Caerdav is one of the last independent MROs operating in the UK, so the continued growth of the company
enables it to preserve a number of highly skilled engineering roles here in the UK
Working with BOOST&Co:
Our investment will support the creation of at least 100 new job roles, which to provide context, doubles
the current workforce at Caerdav. Not only does that preserve engineering talent in the UK, furthering the
reputation of South Wales in the aviation industry, it also enables Caerdav to provide ongoing support and
commitment to the local community too.
Joachim Jones, Chief Executive, says:

“We are delighted to receive this funding which will enable us to significantly expand our operations and offer
support to more organisations in the aviation sector.”
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Beattie Passive Group Limited | Norwich, England
Creating the technology behind affordable, energy-efficient homes with low environmental impact
About the company
Operating since 2009, Beattie Passive specialises in
PassiveHaus technology; an advanced, low energy
construction standard that increases the quality and energy
performance of homes. The Passive Haus build system
essentially eliminates heat loss and capitalises on passive
heat sources such as sunglight, body heat and even electrical
appliances, creating home with very low environmental
impact. Benefits of the PassivHaus system include an up to
100% reduction in carbon emissions, superior air quality and
high performance homes that offer a better living environment
Highlights:
• Highly commended for “Excellence in Sustainability” at the annual Constructing Excellence Awards
• Won the BUILD Award for “Best PassivHaus Complete Build System” in 2022
• Shortlisted for “Sustainability Project of the Year” at the inaugural AICO | HomeLINK
Community Awards 2022
• Shortlisted for “Carbon Reduction Champion of the Year” at the Construction News (CN) Awards
• Run a prisoner rehabilitation employment scheme and training academy
Working with BOOST&Co
Our funds will support further job expansion and development of the firm’s modular PassivHaus range. The
technology enables Beattie Passive to utilise a lower cost construction method, making many affordable
housing projects viable. Aongside this, Beattie Passive will also be a delivery partner for the Mayor of London’s
“Retrofit Revolution” – a £10bn programme that is due to create around 150,000 jobs during the next decade,
as the UK moves towards an average C-rated EPC by 2035.
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Get in touch
To find out more, please get in touch using the contact details below or at boostandco.com

Kimberly Martin | Managing Director
E  kimberly@boostandco.com
T   07768 556692

Edd Hatfield | Chief Financial Officer
E  edd@boostandco.com
T   02076 514935

